To #: HSBC Provident Fund Trustee (Hong Kong) Limited
c/o The Hongkong and Shanghai Banking Corporation Limited & # £ /8 JE WiR1THR A A
PO Box 73770 Kowloon Central Post Office 1 8& & 3= B E (= A6 7377055%

HSBC MANDATORY PROVIDENT FUND — SUPERTRUST PLUS

or =

Place into the MPF drop-in box at designated HSBC branches
RHERIETEEDTTHRES T FIHIEME

HSBC MPF Employer Hotline JE & 58 7& & {& & 2\ 4% : 2583 8033
HSBC MPF Member Hotline S & 58 7 & pk 8 2447 : 31280128 I N 1 2

ADDITIONAL VOLUNTARY CONTRIBUTION APPLICATION FORM (EMPLOYER) [URiDT2 |

ESHESERAE -\ aEEURBFERB(RE)

Note )X & :

1.
2.

A.

Please complete in CAPITAL and BLOCK LETTERS and tick v the appropriate box(es). 55l A & EHIES - WREEN T HZAM EIVIGE -
Please read the following notes before completing this form FERIE B A XRE X HIU T EEEE:
i. 'Participating Employer' means the company, firm or individual whose details are set out in Section A of this application form. [£Ei{g = |

EHEMFIHNARRFRATLN QB HAEA -

ii. 'Trustee’ means HSBC Provident Fund Trustee (Hong Kong) Limited. Any other word or expression defined in the ‘MPF Scheme Brochure’
shall have the same meaning in this form. [1Z 3£ A |#§ HSBC Provident Fund Trustee (Hong Kong) Limited = fE[38fE &t 2HAZ INE &
WEMEMFASFOHEARAXREAMANAGHERESE -

iii. Relevant income includes wages, salaries, leave pay, housing allowances, housing benefits, fees, commissions, bonuses, gratuities, perquisites
or allowances, expressed in monetary terms, paid or payable by an employer (directly or indirectly) to their employees, and in consideration
of the employees' employment contracts, but excluding long service payments or severance payments. B A EBEIEHE T RIBEFBEE LD
(EEIHBE) LB FAIAXEAINTEENTIE  Fe BREAZM FEEYN FEMNR EA Be £4 % 54082 -
EdORR ETEERERGSNENRE -

If you have three or more classes of employees, please provide information on photocopies of Section B. 18 =fEzsk A FMEE R A - B¥

ENBEFIATR it E#Y} o

Please note that the Trustee reserves the right of final decision and may decline any additional voluntary contribution application with proposed

voluntary contribution arrangement other than the given options defined in the Section B. For enquiry, please contact our customer service

representatives. i I & - EREARBHBEIINARUEHRARHNRBNRELRATE WA ERE MW IHFRRARKBIELNBERIEHRZH

ZEE o MBEENR  FERMOTFRS KRB -

The information provided will be used in accordance with the relevant MPF Ordinance and/or its Regulations and the same manner as mentioned

in the “Personal Information Collection Statement for HSBC Mandatory Provident Fund” (“PICS”). The PICS can be obtained through HSBC

MPF website www.hsbc.com.hk/mpf or MPF hotline 2583 8033 (Employer) or 3128 0128 (Member). By signing this form, your present choice

of receiving direct marketing information will remain unchanged. If you wish to update the use of your personal data for direct marketing

purpose as stated in the PICS from the HSBC MPF scheme, you may exercise your right by notifying us. Fi8 D12 M E R IR EBRES

GO R,/ SHEEIRCELRESOWEBEAERBR)((BH)EE o 722005 BT E L5818 € 48 W www.hsbe.com.hk/mpf 3§ 58 & &

422583 8033 (fE +£)3k3128 0128(A B)EM - EEBAXRKE MERKENEREEREEANNEREERFTE - NFRFLEFTES

BESEERRERARNEAEEERRENAS - MATBAMBFITTERIMAEERE -

Details of scheme it 2| & #}

1.

Company name of participating employer £ B2 {8 & A 7] & 18

|
English name & X % 7§

|
Chinese name f X & &

Business/Other registration no. i %/ H b 5% it & 57 15

Registration types' =178 A8'  Registration no. 7 i 7 5% 15

T Registration types are listed below =t 75 BB 8 540 T (any other registration number should be given only if you do not process a Business Registration

Certificate. RTESEREETLENBRT » T EREMEMERE - )
BR — Business Registration 7 % & 2 SO - Society Office of HK Police (Societies) & 76 % 55 52 1t B B 75 12 (1 )
ED — Education Department X & & TU — Registry of Trade Unions B T& &2 5

IR — Inland Revenue Department (Charitable Organisations) &t % /& OT — Others H At
(BEHRE)

Certificate of incorporation no. (if applicable) | 4. Employer ID (if known) {& = #& 5% (20 %0 3%&) 5. Number of classes of employees
AREMBFERES (RER) EERREE

Is employer’s consent required if employees withdraw their own additional voluntary contributions (if any) during employment %0 {& 8 7 72 B B i 18
BEFEINEREHI(NE) ERABEFRAE?

DYes;Ev'a DNOE
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B. Details of additional voluntary contributions 85 B FEE R E R

Class 1 Al 1

1. Class description #% Bl it

Class name (must be in English)

AR BT (BAEREX)

] Add new 7 1

2. Effective date of instruction 3§ /< & 4 %% B H3
| | | |
Year F Month H  Day B

Please allow at least one month advance notice when specifying the
effective date. R IEE A M ABRA TR —EABA -

[J Amend £ 5T

3. ORSO transfer (if applicable) B ¥ R (R 5T 2|8 % (0@ )
Details of existing ORSO scheme 38 A B 3£ iR IR 51 81 & K}

Name of scheme service provider &1 £l ARk 7% $& 4 #1752 78 -

ORSO registration number B 2 iR IR 5+ 8 5 47 5% -

4. Contribution scale it 5 £ 71
Completed years of service to be calculated from 5¢ Ak #9 iR 75 & Hi 51 & &
[ pate of employment & 1 A &7

[ pate joined scheme 240zt 2 A £8

Voluntary contribution scale

B A 1 4 R L

(Please make ONE choice below — ‘Fixed amount’, ‘Percentage of
income’ or ‘Lump sum contributions’ and tick v the appropriate box. 35 {E

HTHER—HRE - BE#E - TRABS LIS BEMRRK] XRE
EHFBAMENISE-)

Employer contribution

Percentage? or fixed amount®
BEHZE D L2 EF & 5

Employee contribution
Percentage? or fixed amount®

1B B KA o 2k B E £ 50

] Fixed amount Bl £ %8
(Pay in each contribution period & 1 £t 3 # 2 +)

[ Fixed amount E £ 4 %8
[ By vears of services 1z R 75 4 58

Lessthan VA vyears®

years or more 5 % ¥, but less than 18 212 years4F
_ yearsormore s %, butlessthan B H _ years®F
_ vyearsormore FFEL %, butlessthan BV years®F

years or more 8 Z

HKD% 7T

HKD# 7T

HKD# 7T

HKD% 7T

HKD % 7T

HKD# 7T

HKD% 7T

HKD% 7T

HKD% 7T

HKD% 7T

HKD% 7T

HKD*% 7T

[] Percentage of income g AT % tt
(Pay in each contribution period & 1@t 7% 8 &2 +)
(Please fill in both part (A) and (B) below 35 1 2 LA T (A) & (B) ZF)

(A) Contribution formula it 7% 5+ & 72 =,
[] Relevant income x contribution percentage %5 B8 A & x ££ 5 & 5 £,

D Relevant income x contribution percentage — mandatory contribution

BEABxHFRA DL - @bl MR

B) [ By aflat contribution percentage ] — 2 &5 Lt
[ By years of services & i 75 4F £8

Lessthan 2R years®

_ yearsormore Fs %, butlessthan B 5 years®F
__ yearsormore FKZ R, butlessthan B >R years®F
_ vyearsormore e %, butlessthan BV years#F

years or more & 8 % 1

%

%

%

%

%

%

%

%

%

%

%

%

] Lump sum contributions 2 % {4 5

AAZR—ENB - TR BO BRI AE—E/NB -

3 The fixed amount should be in whole numbers (e.g. HKD50 not HKD50.5). [&l & & %8 % 78 /& 2 & (7 40 :

2 The contribution percentage should be limited to one decimal place. Otherwise, the percentage will be rounded off to one decimal place. #t 7K & 9 b,

78 /%78 7Ub01M 378 7T50.5) °
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5. Vesting scale 5% & £t 51

BERAABERREMEENELIABRNADL -

The vesting scale specifies the percentage of employer’s balance derived from employer’s voluntary contributions and/or employer's ORSO transfer
which your employees are entitled to when they cease employment. SZB Lt I AR IE EREEHM B AR T AR TN EMIEHRR

All percentages should be in whole numbers (e.g. 50% not 50.5%). BT & & 5 bt W4 78 /& B & (5] 40 : 7B B50% M1 FE50.5%) °

K /SR )

Completed Years of Service Standard Vesting Scale Customised Vesting Scale
ST B R 75 S A BEEEELA BERB LG
Calculated from 5t & 8
[ pate of employment 5 & B £ [ voluntary Contribution [ voluntary Contribution | [C] ORSO Transfer
EEEXETN SR B R IKET BB RRIE
[] pate joined scheme 205t 21 B 58 [ ORSO Transfer B: % iE K 51 &) 53
% I8
Resignation/Contract termination/
Termination of employment/
Redundancy/Lay-off 0% 1% | | los
BB ADEIL IR RS ’ ’ ’
HE =T
less than 1 year > 14
1 10% [% | | |%
2 20% [% | | |%
3 30% [% | | |%
4 40% [% | | |%
5 50% |% | | |%
6 60% [% | | |%
7 70% [% | | |%
8 80% [% | | |%
9 90% [% | | [%
10 years or more 106 8 JA £ 100% [% | | [%
Early retirement 12 £ R 4Kk
Normal retirement IE % & K
Late retirement 1T 32 38 {K 100% [% | | |%
Death 7t T°
Total incapacity £ 2 38 K 1T &8N
Summary dismissal Bl % B 0% [% | | [%

6. Additional information (if any) Fff 1N & (20 75)

Class 2 & 5l 2

7. Class description &% Bl it

Class name (must be in English)

LR BTE(WERHE )
] Add new %7 1%

[ Amend & 3T

8. Effective date of instruction 3§ /< & 4 &% B H3

Year G Month A Day B

Please allow at least one month advance notice when specifying the
effective date. B RIE T E BB L TR —@ABM -

9. ORSO transfer (if applicable) B 2 R KT & % (203 )
Details of existing ORSO scheme 38 A B 3£ iR IR 51 81 & Kt
Name of scheme service provider 5t 21 AR 75 12 {1 1 & 22 75 -
ORSO registration number Bt 2 iR UK 51 81 5 47 5% ¢
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10. Contribution scale 4 X £t 51
Completed years of service to be calculated from 52 5% B IR 7 GF Hist B iy
[ pate of employment 5 1 A &8
[ Date joined scheme £ fin &t & A £

Voluntary contribution scale
8RR R L )

(Please make ONE choice below — ‘Fixed amount’, ‘Percentage of
income’ or ‘Lump sum contributions’ and tick v the appropriate box. i5{E
HTHHEHP—IFEE - [BELHEI - TRABIEIHBEHMR] AHRE
EMAEAMENIE -)

Employer contribution

Percentage? or fixed amount®

& EH A o t2ek B E 2 580

Employee contribution

Percentage? or fixed amount®

EEHZRA S LK EE 2B

] Fixed amount Bl £ %
(Pay in each contribution period & {@ £ 3 2 2 1)
[ Fixed amount & & % %8
[ By years of services & i 75 4F £8

Lessthan VA years®

_ vyearsormore L%, butlessthan B D years#F
____yearsormore Fk %, butlessthan (B H __ years®
____yearsormore FFs %, butlessthan (B H __ years®

years or more & 8k Z

HKD# 7T

HKD % 7T

HKD# 7T

HKD% 7T

HKD# 7T

HKD# 7T

HKD*% 7T

HKD% 7T

HKD% 7T

HKD% 7T

HKD% 7T

HKD% 7T

[] Percentage of income Ut AT % tt
(Pay in each contribution period & 1@ £t 3 8 2 )
(Please fill in both part (A) and (B) below &% 2 LA T (A) & (B) &)

(A) Contribution formula ff Z st E 2 =
[] Relevant income x contribution percentage & B A 8. x £ 20 & 5 L

|:| Relevant income x contribution percentage — mandatory contribution
BRAANB X HRE DL -8 IR

B) [ By aflat contribution percentage &1 — 2 & 5 H.
[ By years of services 1 fi 7% 4F

Less than 27 years“F

_ vyearsormore e %, butlessthan BV vyears®F
_ vyearsormore FFEL %, butlessthan BV vears®F
____yearsormore Fk %, butlessthan (B H __ years®

years or more 8 %%

% %
% %
% %
% %
% %
% %

] Lump sum contributions 2 % 4 &

2 The contribution percentage should be limited to one decimal place. Otherwise, the percentage will be rounded off to one decimal place. #t 58 & 2 tt,

NEZR— @/ 8 TR BOLBHEREAE—(#/) 8 -

3 The fixed amount should be in whole numbers (e.g. HKD50 not HKD50.5). [& iF & 58 24 78 A B 8 (fl 40 : 78 A7 7501 3E 7% 7£50.5) °
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11. Vesting scale 5% & Lt 171

The vesting scale specifies the percentage of employer’s balance derived from employer’s voluntary contributions and/or employer's ORSO transfer
which your employees are entitled to when they cease employment. BB LA B RIE T EEEH BN EEZ AR IMEMMEHA L SEEDH

BERAABERREMEENELIABRNADL -

All percentages should be in whole numbers (e.g. 50% not 50.5%). FT A & 7 bt 4 78 & B & (1 40 : 78 A50% 1M JE50.5%) °

Completed Years of Service Standard Vesting Scale Customised Vesting Scale
52 B B BR 7% 5F HA BEBBEH BESBLLA
Calculated from 5t & B
Date of [ t & 3 Voluntary Contributi
I:I ate of employment £/ I:I go@ér:};{z *—Jﬂon en |:| Voluntary Contribution |:| ORSO Transfer
‘ S ‘ B RA MR BRI EI BRI
[] pate joined scheme 205t 21 B 58 [ ORSO Transfer B: % iE k51 £ 53
% I8
Resignation/Contract termination/
Termination of employment/
Redundancy/Lay-off o o o
B AL B RS 0% % || 1%
HE BT
less than 1 year D> M
1 10% I [% | | |%
2 20% I [% | | |%
3 30% I [% | | |%
4 40% I [% | | |%
5 50% | [% | | | %
6 60% I |% | | |%
7 70% I [% | | |%
8 80% I [% | | |%
9 90% I [% | | |%
10 years or more 106 8 JA £ 100% | [% | | |%
Early retirement 2 £ iR K
Normal retirement 1E & & /K
Late retirement % 2 iR { 100% [% | | [%
Death%t. T=
Total incapacity e 2 £ K 1T AEE N
Summary dismissal Bl i % B 0% [% | | [%

12. Additional information (if any) Bt i1 & %t (nF)
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C. Arrangement of unvested benefits ESRBH#E S 2 T HE

Any benefits which your employees are not entitled upon cessation of employment will be treated as unvested benefits and the arrangement of the

unvested benefits are as follows. EE R BB N ER Z AN ER SR AIFBRE RS RUTERREZIEGBER -
[J () Refund to employer by cheque A & Z T = iR i F & =

|:| (2) Transferred to the reserve account (Please complete the Investment allocation percentage in Section D) B E{#ZER PN (B HEEHEEDIH
RESMBEHL)

I:l (3) Transferred to the reserve account and allocated to existing members once a year (Please complete the Investment allocation percentage in

Secton D) BEERERPAN  UBFHEEZHRAXNERP (FHREASDHENRES M BDLL)

. Investment instruction for reserve account i R F IR B8R

The investment percentage allocation should be in whole numbers (e.g. 50% not 50.5%) and the total should be 100%. If the total allocation is not 100%,
or if this section is left blank, all unvested benefits will be fully invested into the MPF Conservative Fund. & & 7% B 7 b % 78 & B £ (5] a050% i FE

50.5%) & H 2T W48 A100% © AR BT EMN00% KB ZE WD FEFGEBEREZERENRBESRTFESNA -
Investment allocation percentage
RESHTASL
(Please counter-sign for any
Name of Constituent Fund Type of fund Fund code| amendments made. M1 E A E
BRoESEE BEL£ER HEeHK% M EESMEEE )
MPF Conservative Fund 58 18 © (R T & & Money Market Fund E¥ T i5 A & CPF %
Global Bond Fund B2 Bk & 5 & & Bond Fund &5 & & GBF %
Guaranteed Fund* {R #& £ &* Guaranteed Fund 1R 35 & ¢ GTF %
Age 65 Plus Fund 655% 14 &4 Mixed Assets Fund SR A EEE S FMF %
Core Accumulation Fund #%/0> 2 & Mixed Assets Fund JBEA EEE S SGF %
Stable Fund FIB2E & Mixed Assets Fund B & EEE S SBF %
Balanced Fund ¥ 81 &£ & Mixed Assets Fund B & EEE S BLF %
Growth Fund & R & & Mixed Assets Fund JEA B EE S GRF %
Global Equity Fund 3SR ERIR B E & Equity Fund R ZEE & GEF %
North American Equity Fund b £ it ZE & Equity Fund R ZHE & NAEF %
European Equity Fund BUM A% 22 £ Equity Fund R ZH & EUEF %
Asia Pacific Equity Fund 28 A R EE & Equity Fund R EHE & ANEF %
Hong Kong and Chinese Equity Fund /R ZEE & Equity Fund IR EE & HKEF %
Chinese Equity Fund A Bl ZE & Equity Fund R ZEHE & CNEF %
ValueChoice Balanced Fund B 2 5 E X & Mixed Assets Fund B G EEE S VBLF %
g%ﬁ‘i‘; HNQOI‘%EI;EAMQ‘;Q%?( gi\ty Tracker Fund Equity Fund B = E % VUEF %
oI fope Lot Tiacker Fund Equity Fund lE E 2 & VEEF %
;:%e;%h%(;i HAjiiPZCiﬁ;EEgk”g %ra‘:ker Fund Equity Fund R =5 % VAEF %
/Ig;g;%\cgr;; g;tger%rises Index Tracking Fund Equity Fund BZ £ S HSHE %
Hang Seng Index Tracking Fund 1E #§ & & Equity Fund REHE & HSIF %
Total 48 F1 100%

4 Investment of the reserve account in the Guaranteed Fund will be entitled for the Guaranteed Fund'’s Actual Balance only. The Actual Balance is the value of
the units held in the Guaranteed Fund in respect of employer's investment in the reserve account. E#HEREFIREARIREFEZ LB RES
VRBRPREREBEEITRENREECMFANENEE-

EREER

SREASWERER
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E. Declaration and authorisation B R {2 E

1. Investment choice - The Participating Employer undertakes to provide each eligible employee relevant information including investments information
as the Trustee may provide to the Participating Employer from time to time. IR BRI - 2 HE T AF AU A ER EERBEEATHRL EHE
ITRENFRENLBEREEHR -

2. Participation - by signing this form, the Participating Employer 2 st 8l - E & EAXKIK1E - L HEEE:

a. understands that the investment instruction specified by employees will be applied to all contributions into the SuperTrust Plus, and BRE & 818 F
MIREHERGERRABE S EFENET - R

b. agrees that additional voluntary contributions will be made at the same time as mandatory contributions. [7 & 7 7] — i 5 41~ &5 BB M &2 38 41 14
R e

3. Declaration - the Participating Employer B2 8f — £ £ (g ;% Il
a. received and read the ‘"MPF Scheme Brochure’ in respect of SuperTrust Plus and understands that the Administrator will rely and act on any actual

additional voluntary contribution amounts reported in the Remittance Statements without any further verification. 52 B W | 37 483 B B8 &
AR EFHAE I RARTHRERABKBNREES FMERNBENAREHRSBIELREVHEFE-—SZE -

b. declares that all employees concerned have been informed of the voluntary contribution and/or ORSO transfer arrangement, including that
employees should check each voluntary contribution amount and the corresponding vesting scales, and/or any ORSO transfer amount, and
confirms that employees' consent has been obtained in respect of any changes. B BB B i@ AFT A 18 2 8 B FE MR 30 IS Bk 2 iR IR AT 2188
BRIEzZH BEREESHEANEEEHRISERAENEBELS R/ AEABRERKITSERSE  IRAEERERERE

ERETEE

c. agrees to be responsible for any disputes from any employees regarding the voluntary contribution and/or ORSO transfer arrangement and the
corresponding vesting scales. RIZE A ERIBTWESRAREMEHA L B ERAA VBB R B LHEREANEBL MR N F
% -

d. understands and agrees that the Trustee is not obliged to effect any changes which it determines in its sole discretion may result in a reduction in
the vested benefits and/or accrued rights of the member under the scheme or which otherwise may not comply with applicable requirements of
the Mandatory Provident Fund Schemes Authority and that the Trustee shall decide at its sole discretion whether before implementing such
Changes it shall submit them to the Mandatory Provident Fund Schemes Authority for approval. BB ZEE AR BEBAITEMNBBET

RATEBKEEAENNEBER &/YE%QHE SXBZEITRTFEREIMELNERHEBTERER B RIEFTAAERS
ﬁ&%m&iﬂﬁ*ﬁ%@@ﬂ&ﬁﬁ 2 i&%%ﬁ HUAERTEE IE)%TZ/&

e. hasread and understood the full details of this form (including the Notes on this form) and agree to abide by the rules stated herein. & 415 &BHH
HEREANFEAR(BIEEERE EAEERD)  YRZESFIHMARA -

i(uthorised signature of employer 18 T X% & i(uthorlsed signature of employer g X X EH &
Full name & % Full name & %

Position B %1 Position B 7

Date A Hj Date A Hi

(Employer’s authorised signature must be the same as your previous specimen submitted to us. {8 T R EH BB R Z AR T HMANXEMERE -
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