Please affix sufficient postage in order to avoid unnecessary delay or your mail items to be returned.
REABETEMERRELTRIERE  FERTBUHERINEHEBE -

To 2: HSBC Provident Fund Trustee (Hong Kong) Limited
c/o The Hongkong and Shanghai Banking Corporation Limited &8 /& ELIRITHR A A
PO Box 73770 Kowloon Central Post Office J1525 REH{=6737705% I N B 2 a
or place to the MPF drop-in box at designated HSBC branches st A E EEL H1THIRIES TIFHIEM
HSBC MPF Employer Hotline JEZ5®i& & F 24 : 2583 8033
HSBC MPF Member Hotline JEZ238fE& 5 247 : 3128 0128

HSBC MANDATORY PROVIDENT FUND
REMITTANCE STATEMENT
ELEMRE - AREES

L . shun . | | | e 2= | | | |
Contribution period GERE Year F Month A Day H to=x Year Month A Day A

Scheme registration no./name st 2I3if4R3%, &% : MT00245 / HSBC Mandatory Provident Fund - SuperTrust Plus jEL 38152 & &5t 2

Method of payment {37 = : By cheque %2 By direct debit H# 2 &

Employer participation no. {8 £ £ B4z 5%

Employer ID (& E 455

Employer name & = %18

Pay centre ID/name 5 5K D RSk, &8

According to the MPF legislation, employers are required to pay mandatory contributions for their employees in full by the contribution day. If we do not receive your completed Remittance Statement and payment
in full by the contribution day, we are required to report to the Mandatory Provident Fund Schemes Authority (‘MPFA"). Contribution surcharge may be imposed and you may also be liable to a financial penalty or
prosecution. Please note that if there are any additional mandatory contributions made after the respective contribution day of earlier contribution period arising from any subsequent changes on the contribution
details of your employee(s) such as an increase in relevant income, it will be considered as a default contribution and we have to report to the MPFA. (Please disregard this statement if it is not applicable.) B 81&
AR EFAEHRR AL AAREBE I RERE IR o MBMERKBINHRBEMMEZNTENREEE REEHFT - ROERRHIERESTEAEER((EELBDER - MA@ WU NE - Jre] g8 ST ek
BRZ - FHIE  MERBEMREENEERFANHTEB 2 HRERFINERA RGN - MAEREER B 2 &AER MBI AR EFI AR RERER - BMMERESBER - (N NER - FHEBRSIIER )

When reporting the relevant income for your employees (including those who reached the age of 18, attained the age of 65, or ceased exemption from MPF legislation), please report the relevant income for
full payroll period and actual contribution amount for the relevant contribution period. If there is any discrepancy between the contribution amount calculated according to the relevant income and mandatory
contribution amount reported, the mandatory contribution amount will be calculated according to the relevant income reported as the full amount of payroll period for the relevant contribution period. & &A1& 8 [E ¥k
BAANSR(BEF M85 - FHEOLR - K THERBSEOIHNENES)  FERBEIFHNEBASRERMEOHEKRE THEBERE - RRBERARMGT EH R 2@ H 1 REMER St HREERE -
B H It SRR BRI ERNBAASERBEXHFIANEEMmMTH -

Should you have any enquiries, please contact our HSBC MPF Employer Hotline on 2583 8033.
MABERER - FREELRES EF 4R 25683 8033 -
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Note ;¥ & :

1.

2.
3.
4

10.

1.

12.

13.

14.

15.

16.

Please complete in CAPITAL and BLOCK LETTERS and tick v the appropriate box(es). 5 A A# K& EHIEDS - W R @EE O HRA I VIS -

Employers can choose to pay by direct debit only if the direct debit authorisation has been successfully setup. B E REE R INR T EEMRIREE A N RENEEZE S REMHK -

If necessary, please make photocopy of Sections A to C for providing all information. 21 B H & FEEIAZCE D - WEBFHALE -

Employers are required to fill in the last employment date and relevant income (even if zero) for employees, including but not limited to daily casual employee, who cease employment. B X HEZ ABBMNEES - £1EE

TRAREGERES BERREXERHALEBAAR BAEEDT)-

If the relevant income of an employee is zero, please input ‘0" or ‘0.00" in the relevant income and contribution amount columns on the remittance statement. Please note that any symbols such as dash (i.e. =) or where

left blank will be considered as failure to report contributions. The outstanding contributions record will be reported to the MPFA after contribution day and you may be subject to surcharge imposed by the MPFA. 40 {&

BENEBARRT  BFRANFREEENEBEAERBE NS EE F1013[0.00] - F)XE - ERIKRSFATEIFTFRIEN-DXBEE - HEKFIERFERMER - ZFMFRERBERMES BHIE R HRERLH

i A& & /3 A 88 3k Uk A YR B B i & o

When reporting MPF contributions for your employees, please provide the identification number which is the same as the one registered in our records. Please be reminded that HKID number should be provided if the

employee possesses HKID card. For any update on the identification number, please provide a written notice together with the copy of relevant supporting documents to us for processing, and report the contribution

details of such member in the ‘Existing Employees Section’ instead of ‘New Employees Section’ to avoid duplicate member record and false default contribution reporting to MPFA. & A EE RGBS H K - EHH

AREEARF ZEH —BNEDBRAXGRE - WEEREE AR  FRESTEIIBLRB - NETEETFFOFANMRT  FEDBARRBRHEFEZIAXG 2N UERMELERE - 1§

ZEENHAENERERERESDIMFIFEER I INELEERELERERABESRERR AT

Please report the relevant income and contribution amounts for all employees correctly. ;5 EFEERFTBEREE 2B A B MM EE -

The total contributions of section (A), (B) & (C) and grand contributions total have to be correctly stated. IE#EE R 55 (A) ~ (B) R (C)E» A&t sk Rt k4@ -

Employers are required to fill in the sub-total and total contributions of relevant section(s) and the grand contributions total on the remittance statement. Please note that the remittance statement has to be signed by

the authorised signatory. Failure to do so would result in the contribution not being processed and this may cause delay and incurrence of surcharge. |8 T BN AN RE L EZE FBEB I D0/t - AHF LHZ @A -

FAR O NRAEESEARERBEALREE - WAER  HEBTHER - Il BT E R NE -

Generally, for monthly-paid non-casual employees, the contribution day is the tenth day of each month. For casual employees (who is not a member of an industry scheme), the contribution day is the tenth day after the

last day of the relevant contribution period. If the contribution day is a Saturday, a public holiday, a gale warning day or black rainstorm warning day, then the contribution day refers to the next working day which is not

a Saturday, a public holiday, a gale warning day or black rainstorm warning day. Please be reminded that employers must make the mandatory contributions for their employees in full by the contribution day in respect

of relevant contribution period. For further details, please refer to the MPFA's website at www.mpfa.org.hk. — M5 * I AX FWIERBEENHRBABANSEIOR - REEEGETEMEINKE) WEZKAR

BRAHRBEREZE -—AZENEI0R - MEFEAEEH N 2REA AL ERAXEECRMNESH  AEREREZAZERE—EAIERYFESR R ARRE NAEHERARECRNESHNEMBF -

BED EEVERERHFRBNHRAIZAARE N2 HEEIEMHR - GEFE - F20ES B M Ewwwmpfaorg.hk °

The handling method for the uninvested overpayment (if any) would be confirmed by sending a completed ‘Change of Employer Details Form (IN05)' to the Administrator of the scheme - The Hongkong and Shanghai

Banking Corporation Limited. The accumulated uninvested overpayment (if any) would either remain in your scheme account, refunded or offset the future contributions according to your instruction indicated in the

relevant completed form. RIEIHENZHSB(NB)NEBREFEZABBEZNER[FEXEETERRE (INOD)] FAFHEIMITREEA-BFLSELRITERARMERER - THEEBABBREMEIHNBBARE -

BEBRERENZHSB(WERFEREHIOEPLAREFAUEHEERAER -

If you pay by cheque, IR A S Z4F 3K

a. please issue a crossed cheque payable to ‘"HSBC MPF - SuperTrust Plus’ or ‘HSBC Provident Fund Trustee (Hong Kong) Limited A/C HSBC Mandatory Provident Fund - SuperTrust Plus’ i5 A 148 X 22 » 3BT E
LonTE & 2% 5+ 8]k [HSBC Provident Fund Trustee (Hong Kong) Limited A/C HSBC Mandatory Provident Fund - SuperTrust Plus]

b. please state the payee name and amount on the cheque correctly and mark your’Employer ID' and‘Contribution period’ on the back of the cheque. 5 EEIE B Y ZHRBA NSRBI NI ELSHES FETHEIE LI
HKER] e

Any incorrect or incomplete information on the cheque will be treated as invalid cheque and it will NOT be accepted. Employers are required to re-submit a crossed cheque with correct information to us on or before

the contribution day. Examples of invalid cheques would include but not limited to: incorrect/missing payee name; outdated/post-dated/missing/incomplete/illegible cheque date; the amount in words and figures is not

match/missing/incorrect; missing authorised signature/drawer's chop; missing signature and drawer’s chop on amendment on cheque. (A X ZEHEA TR T T E BRI B EEER DTS HIEST - BT AR

RERZAERER - RHELBRENNERTZLEM  BEAZZNMFEEABRTIRN : FER /RBREKAETE XZCBE I HRBEH BRI TE BHRRENR IZENTHE

BFEIF/ R/ TEE RREEEE BEANEBE  ZRERNREBREE -

The administrator of the scheme does not accept bearer cheque, cash, cashier's order or demand draft as the method of payment for the contributions. AT EIE AL T EMUBFZAZEZ CBE - BITAR

SR ANPERERSINHERNTE -

The whole set of completed documents, with a cheque (if any) must reach the Administrator of the scheme - The Hongkong and Shanghai Banking Corporation Limited by the contribution day. Please be reminded that

submission via other channels (other than submission by post or placed into the MPF drop-in box in our designated branches) may be subject to delay such that we may receive your documents after the contribution

day. If submission by post, please ensure sufficient postage and sufficient time for mailing. B EHZH XA ERIZ (WA AR HARBAIXE AT ENTHREERA -5 LSELRITAERDR - #BEE - W0

AREMRERBFEIIRABESDITHNREETHFHBHEINIEIGAIEKIER  EHAMRHRBETRIMROXE - MABEFNER  FRATCHDE RBPERRE -

The information provided will be used in accordance with the relevant MPF Ordinance and/or its Regulations and the same manner as mentioned in the “Personal Information Collection Statement for HSBC Mandatory

Provident Fund” (“PICS"”). The PICS can be obtained through HSBC MPF website www.hsbc.com.hk/mpf or MPF hotline 2583 8033 (Employer) or 3128 0128 (Member). By signing this form, your present choice of

receiving direct marketing information will remain unchanged. If you wish to update the use of your personal data for direct marketing purpose as stated in the PICS from the HSBC MPF scheme, you may exercise your

right by notifying us. FTEEIRENER B IRBERERBES KO R /HERIIRCELRBESMREBAESHBRANERANEE - ZBHAFEBUTEYRES BB www.hsbe.com hk/mpfsisa 18 € 4R

12583&?;:;}(@@);23128 0128(AKB) R - EREZBAXKE  MEBHENREREERHEEAMNEEFERSIE - MM AEENEEL BB AZATERMNEAEMEERRIENASE - (RAUBAR

PIFTOE R BB IR HE -
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A. Existing Employees Section (for employees who have made contributions previously) RE{EE % GEEXEHMFNES)

1. For employees who make the first contribution, please use Section B to report their employee information and contribution details.

EF B B EREAELHARNES ER RERES -
2. Passport numbers should ONLY be given when employees do not possess HKID cards. REREREBEGDBNERT - AEZERBYRS -

Sub-total /N5t -

Total contributions {3k :

Total number of employee termination reported in the above Section A

Rk A B FRERNESERAS :

P P Termination details (if applicable)
Contribution period Mandatory contributions Voluntary contributions SEEE (iEE)
£ . K s

Seq. HKID/ (YYYY/MM/DD) Relevant income SRR EJ?,; AR “Please puta /" nthe LSP or SP

Passport no. (HKD) (B (&) Last box § i ted ool ho

no. Name %% ik g0 BRI employment *Term code | 00X for terminated employee who is

e é%aagﬁﬁ% (%ﬁ,)_ date B entitled to LSP or SP/(\# a;;;)hébl&)).

L From To = ! Employer Employee Employer Employee R&SERY w3 g%ﬁ%&%@%@ﬁé%ﬁiéjg

* (59 2 (59 } 2 YYYY/MM/DD i) S H) | AR ]

B =E (5%) B8 (5%) Ex BB ( ) RSB BB BRI [V 5 -

1. Oisp [Osp
2. [usp [sp
3. Cusp [Jsp
4. Otsp Osp
5. [Jusp [Jsp
6. [usp Osp
7. Otsp [sp
8. [usp [Jsp
9. [Jusp [sp
10. Oisp [sp
1. [Jusp [Jsp
12. [usp [Jsp

Please ensure the above mandatory and voluntary contributions amounts are calculated accurately and in accordance with the rules of the scheme.

AR LR ERE R AR E S FEER KRR BORAUMEHE -
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B. New Employees Section (for employees who make 1st contribution) $i{EEZ % (ER{EHMTFNES)

Important note EE&H :

Please ensure your new employee(s) has/have been enrolled into the MPF scheme before making contributions. If we have not received a completed and accurate Employee Application Form to set up an account for your new employee(s), the contributions
will not be processed. IMEH AT - 55

ERTHHESCELMABEDHE - WEMYERBEBMNERNESRERBEQAAHEERNULRS » HFETEERE -

1.

2.

3

This section is only applicable for reporting employees who have been employed for 60 days (for non-casual employees)/10 days (for casual employees) but are not shown in the ‘Existing Employees Section’. 1t &9 R EANERDZ®M 60K (IR EEMS), 10X (B ES
M=) EXRBEIRIREREEND INES -

Passport numbers should ONLY be given when employees do not possess HKID cards. REE B8 EEE S HENIE /RT TERERRE

Please report the relevant income for full payroll period and actual contribution amount for EACH contribution period. 5 R {E 8 £ B — B A B ESZ F N AAA SR B MRS -

Please be reminded to make the first contributions for your new employees on or before the tenth day after the last day of the month during which the 60-day permitted period ends (for non-casual employees)/on or before the tenth day after the last day of the contribution period in
which the 10-day permitted period ends (for casual employees). Employer should not wait until new employees records are being shown in the remittance statement before making the first contributions. For the purpose of determining the abovementioned contribution day of the first
contribution, there would be no postponement of the permitted period end date even if the last day of the permitted period is a Saturday, a public holiday, a gale warning day or black rainstorm warning day. 2 @ EXBEHEE S B 60 B ER KRS BFEN AN &RE—A
ZI1EME0 EE&Z%(?&?FE&%EEF@Z)/W B ER A B R REIRE — B2 ENE 10 B2 AT (REBRERT S ) AFES XA ERHK - BETEZHFHES LHEIN SN FTEHE L ERERER - Rt H Dl @A HER 2 HREE - BMERARPZ REBRESN - AR
H RESANEERNE R AR IR B TR IELE -

All columns below should be completed otherwise contributions cannot be processed. HHEMBELTORE - DRI ?ﬁbﬁ@ °

With respect to the Common Reporting Standard i

completed via the Employee Application Form or a standalone CRS self-certification form. Please note that if the employee contribution account is unable to be set up due to incomplete or inaccurate Employee Annlncatlon Form or CRS self-
certlflcatlun form, the contribution for such employee will not be processed and will be refunded Contribution surcharqe may also be |mpused for any contribution pavment after st ful scheme enrolment. # G Eﬁh&(rCRSJ)EZOZOQEUEI 18
B 5 Be = RSB UKCRSERBARIBER - 535 - {8 S &Y # X CRSEH K BAKIE S B MR #EBA S - 5% {E & A% 4t ;¢ T

Mu
-
I

Na(r:aem(ienaEsnt%”asths)hﬁé{v?n(onj() “Identi Contribution period Mandatory contributions Voluntary contributions Termination details
Identity type Sex 147 %ﬂtﬁé%ﬁpe Date joined HR HKD) HKD (if applicable)
| 2% o ex Rz R scheme (YYYY/MM/DD) Relevant SEHIMEERR (OBTT) m(f%rz) BB EE (@A)
BFEMRRR ER S EAER) (MB/F#&) . Snsel0 inCome
————— | Identity no. (\?YY\(E/A/TM/ID/D) (HKD) Last
Date of birth B RS B A employment | *Term
) A HH _ e =8 Employer Employee Employer Employee date code
Surname 2% | Firstname & | yyyy/MM/DD) | “Member type Eﬁj}”ﬁ% From & To = (B7E) k8 ES BE BESEAS | B
D=t Wl ARl SR (YYYIMM/ | R
DD)
3.
4.
5.
6.
Sub-total /&t ¢
Total contributions #2143k : | (B) dore
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C. Back-payment for Terminated Employees Section B Eti{E S AV F 22

This section is only applicable for reporting any back-payment made to employees whose termination has previously been reported. It &% 23RN &2 AT 1E LB AN A BB E 8 M e SRe T mmdr o

Name of employee

Mandatory contributions (HKD)

Voluntary contributions (HKD)

*Please puta ‘v in the LSP or

2 joi i iyt contribution SP box for terminated employee
(same a?tfa%iown on Dastcehjeor‘lnn:d Pasngéert/no Relev(a|_r|1lt<||:;1)come RFILHRIK (BT ARRIEHER (B7T) who is entitled to LSP or SP (if
. . e /8
HKID card/Passport EJIIEI=E BREEDE BEAAR applicable). \aﬁﬁ@ﬂ%ﬁ?%ﬁj&%@
BEBE DT (YYYY/MM/DD) RS AS G7) - _ || ERER(ER) ZBBERNIR
SRR ) Employer 8% Employee € & Employer 8% Employee E& HR%S

[ERE AT HRAIETV I5E -

1, Ousp

Osp

2. usp

sp

3. [Jusp

[Jsp

4, Otsp

[sp

5. [Jusp

[Jsp

6. usp

[sp

7. [usp

[sp

Sub-total /N5t ¢

Total contributions #& {3k :

(€)

Please fill in the grand contributions total below and sign to complete the remittance statement. FEZUTHHRANBRHEEUTRAREEE -

Total contributions (A) Total contributions (B) Total contributions (C) Grand contributions total
in section A HKD in section B HKD in section C HKD 4 =k 48 0
A MK T + | memomi BT + | smcmomux T = | HKD

BT

Declaration and authorisation ERIZEE

1. 1/We confirm that the information provided in this Remittance Statement has been verified. |/WWe understand that the Trustee/Administrator of the scheme will not be held responsible for any loss and/or damage
caused by any inaccuracy of such information. In the event of any dispute from my/our employee(s) regarding the information provided in this Remittance Statement, I/we agree to assume full responsibility in
resolving such dispute. |/We also understand that any overpayment/overstated amount as calculated according to the reported relevant income will not be invested into the scheme. XA/ &S5 Z I ER AN G EE
FFHREMER B REER - WARNEGMER TR BUTIER R REBE - [ ENETEA TTREBAZEA LEMET - AA EEREMEREEEANREEE LRENERMIBL FE - A TS
EETRREENTEZ - AN EERFASEMBEEEEASTTELNZ MR HBEERNHFE T EIRENTER -

2. 1/We have read and understood the full details of this Remittance Statement (including the Notes on this Remittance Statement) and agree to abide by the rules stated herein. &K A /& % B 41 3 X% B8 A A 5k 45
HEANFMERNDS BRANFAEEE LR IERS)  WREEFHLMHRE -

X

Authorised signature of employer B X RIERE Date BHA
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Remarks &5
*Termination codes BER§LE :
WB - Resignation/Contract termination/Termination of ER - Early retirement }2 RiR{K (between age 60 and 64 17 60 = 64 DN - Death 5t1T=

employment BB & #481E HRIER B w2 )
RE - Redundancy/Lay-off # 8 1T NR - Normal retirement IEZiRIK (attained age 65 B4 65 5% ) Tl - Total incapacity T2 EKLITARE
DS - Summary dismissal BN S0 LR - Late retirement fEEEK

(not entitled to LSP/SP, Employer Voluntary . GO - Member transfer between companies ik 8 7 /A &) 2 i 78 B

Contributions and Employer ORSO Transfers 4B &1& (please provide a completed ‘Employer’s Request for Fund

BERERES CEME  ETAREHKREINE Transfer Form (INPE)’ and ‘Member Transfer Form (INET)" &532

FIRRGTEIEBRUE ) BEZN [BEXESHBHAEBER(INPE)] & [REEBBAE (INET)]

Note ;% :

1. Employers are required to provide the termination code when reporting termination for the employee, if (1) such employee’s account contains projected vested balance of employer’s voluntary/employer's ORSO balance (based
on the existing vesting scale of the scheme, if any), or (2) employer has indicated an intention to offset Long Service Payment/Severance Payment (“LSP/SP”) from such employee’s account. Otherwise, the termination code is
optional under other situation. If the termination code in respect of the employee under the above two situations is missing or incorrect, the notification of termination of the employee will be treated as invalid and the details of
the termination notification will not be recorded. As a result of the invalid termination notification, any request for LSP/SP offset or transfer/claim of accrued benefits from the employee’s account will be unable to be processed.
Default contribution in respect of any future contribution period(s) may also be reported to the MPFA, ifany. () :ZEEMERFPF RS ETEABEMEHA BERKFTEEHRBEZABRENRELLY WA NIEHRBLE
BORQBEERTEEHEERFPEHERIRES EHE EHRESRIETER  BE VM ERMEBBAR - Rt  BMBAKEEMNERTRIFELEAN - e FAMEBRT  REBEE 2HBMNAKEAHE
RRTER  ZEENKIEBABBEAEN FHEANNT TR BRZKREBABERAENR FANEHAEREZRERE S ERENEHETNZERZEBARRETHEZRE - MAKRERIY 2 HRHKI
EMEERERMA) -

2. Employers are required to make the last contribution in respect of the employee on or before the tenth day after the last day of the calendar month in which the employee ceases employment (for non-casual employee)/within 10
days after the last day of employment (for casual employee). Please note that the contribution day of the last contribution for the casual employee ceasing employment may not be the same as that of the contribution period of this
remittance statement for the rest of employees. [EEXAFRERIZEMENABARE —AZENE 10 A (GIEHEHEEMS) 2, BERKLZEEHEN 10 BHA (BEREEMS) AREIXNRE —XHEHR - 15 BEHES
R RIERE IRV R E AT BEEIR AT B At R B BB TR -

3. Termination code “DS” is regarded as “summary dismissal”, i.e. dismissal without notice or payment in lieu of notice if an employee, in relation to his/her employment, was dismissed for one of the following reasons: (1) wilfully
disobeying a lawful and reasonable order; (2) misconducting himself/herself, such conduct being inconsistent with the due and faithful discharge of his/her duties; (3) being guilty of fraud or dishonesty; (4) being habitually neglectful
of his/her duties; or (5) upon any other grounds on which the Employer is entitled to terminate his/her employment without notice at common law, or that the Member has left his/her employment to avoid such dismissal. We will
further contact you to confirm the exact reason on which the summary dismissal was based. EEBSE [DS] w24 [ANRER | - BIMRESEATRE . —##E - BEXHERLBALA TRBASEARE : (1) BB TRIEEES
ﬁa’@%éiﬁ%@ﬂ%ﬂﬁ;%ﬁ%ﬁﬁﬁﬁﬁWﬁ*ﬁ@ﬁﬁﬁﬁﬂﬁﬁﬁé&F&ﬁﬂﬂ@ﬁﬁ%&ﬁ P Q) IREHFFHTRETR  (4) BERZHE 3l (5) BEXARRIBELBERCBARIEEEANTMEMIER  ZKEEBRBASLEBRE - RMAKE—PR
THEEE - DARERR BIRT B RA -

* |dentity type FE1F5ERI
1-HKID BE&HH#E 2 - Passport #H& (only if your employees do not possess an HKID card RIEFARINEERERBEDE)

* Member type X 25 :
1 - Normal/Part-time employee —#& % Bi{E B 3 - Exempt person #% A+ B B
2 - Casual employee F&f5{&E 8 (employed on a daily basis or for a fixed period of less than 60 days, and engaged in the catering or construction industries 1% H @k B — 2R 60 AWM EF R - W ERREESE)

*:

&)

If the employer requests to offset Long Service Payment (LSP) or Severance Payment (SP), to which the member is entitled under Employment Ordinance (Chapter 57 of the Laws of Hong Kong), against the MPF accrued benefits
derived from employer’s contributions, please be reminded to submit a completed '‘Payment Proof for Long Service Payment/Severance Payment (INLS)". If the employee’s accrued benefits has been transferred to another scheme, the
refund of LSP or SP cannot be arranged. tNEEZRUEEHABHMRES LEESKBERERBIES (FEEME7E) REARZANRERBLIERSE @ FELEIEZY [RERES EHEMNRFHE INLS)] - mEEMZ
ERRCHEBES @58 BMETERERIRESKERB RN -
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